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Implementation Statement for the year-ended 31 March 

2021 

George Wilson Industries (GWI) Pension Plan 

This is the Implementation Statement prepared by the Trustee of the GWI Pension Plan (“the Plan”) and sets out: 

• How the Trustee’s policies on exercising rights (including voting rights) and engagement as set out in the 

Plan’s Statement of Investment Principles (SIP) have been followed over the year.  

• The voting behaviour of the Trustee, or that undertaken on their behalf, over the year to 31 March 2021. 

How voting and engagement policies have been followed 

The Trustee consider its voting and engagement policies to have been met in the following ways: 

• At the fund year-end, the Plan’s investment managers were Insight Investment, Columbia Threadneedle 

and Newton Investment Management Limited. The Trustee met regularly to discuss performance of the 

funds and update on important issues. 

• The Trustee undertook an initial review of the stewardship and engagement activities of the current 

managers in September 2019. 

• The Plan invests entirely in pooled funds; therefore, the Plan’s investment managers vote on behalf of the 

Plan’s holdings in the pooled funds.  

 

• Annually the Trustee receives and reviews voting information and engagement policies from the asset 

managers and investment adviser, which are reviewed to ensure alignment with the Plan’s SIP. This 

exercise was undertaken in the production of this Statement. 

 

• Having reviewed the above in accordance with their policies, the Trustee is comfortable the actions of 

the asset managers are in alignment with the Plan’s stewardship policies as set out in the SIP.  The table 

below provides an indication of the asset managers’ overall voting and engagement. 
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Voting Data  

Manager 
Newton Columbia Threadneedle 

Fund name BNY Mellon Real Return Fund Dynamic Real Return Fund 

Structure Pooled Pooled 

Ability to influence voting behaviour of manager  
The pooled fund structure means that there is limited scope for the Trustees 

to influence the manager’s voting behaviour. 

Number of company meetings the manager was eligible 

to vote at over the year 
98 358 

Number of resolutions the manager was eligible to vote 

on over the year 
1307 4,659 

Percentage of resolutions the manager voted on  99.2% 98.8% 

Percentage of resolutions the manager abstained from 0.0% 2.4% 

Percentage of resolutions voted with management, as a 

percentage of the total number of resolutions voted on  
85.4% 91.3% 

Percentage of resolutions voted against management, 

as a percentage of the total number of resolutions 

voted on 

14.6% 6.3% 

Percentage of resolutions voted contrary to the 

recommendation of the proxy advisor 
9.9% Not Applicable 

 

Some voting percentages quoted above may not sum to 100.0%.  Managers’ assure us that this is due to classifications of 

votes and abstentions both internally and across different jurisdictions. 

There are no voting rights attached to the other assets held by the Plan (namely the assets held with Insight Investments) and 

therefore there is no voting information shown above for these assets. 
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Significant votes 

For the first year of implementation statements we have asked investment managers to define what a “significant 

vote” is. A summary of the data they have provided is set out below. Each manager provided ten examples of 

significant votes; data on the first three votes listed by each manager is shown here as an indicative sample. 

Columbia Threadneedle Dynamic Real Return Fund 

 Vote 1 Vote 2 Vote 3 

Company name Amazon.com, Inc. Alphabet Inc. Facebook, Inc. 

Date of vote 27 May 2020 3 June 2020 27 May 2020 

Approximate size of fund's 

holding as at the date of the 

vote (as % of portfolio) 

1.6% 1.9% 0.8% 

Summary of the resolution(s) Elect Director Thomas O. Ryder Elect Director L. John Doerr Report on Median Gender & 

Racial Pay Gap 

How the manager voted Against Withhold For 

If the vote was against 

management, did the manager 

communicate their intent to 

the company ahead of the 

vote? 

No No No 

Rationale for the voting 

decision 

The Director is an affiliate serving 

on a key committee. 

The Director is the compensation 

committee chair and the 

investment manager has 

concerns around compensation. 

The issues are material social 

risks for the business and are 

therefore in the shareholders’ 

interests. 

Outcome of the vote Pass Pass Fail 

Implications of the outcome Active stewardship, which includes engagement and stewardship, continues to be an important part of the 

manager’s research and investment process. 

Criteria on which the vote is 

considered “significant”  

The manger considers this vote to be significant because it was against management. 
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BNY Mellon Real Return Fund (formerly, Newton Real Return Fund) 

 Vote 1 Vote 2 Vote 3 

Company name LEG Immobilien AG Microsoft Corporation Linde plc 

Date of vote 19 Aug 20 2 Dec 20 27 Jul 20 

Approximate size of fund's 

holding as at the date of the 

vote (as % of portfolio) 

1.3% 1.3% 1.1% 

Summary of the resolution Remuneration policy 

Elect Director, Advisory Vote to 

Ratify Named Executive Officers' 

Compensation and Ratify 

Deloitte & Touche LLP as 

Auditors 

Executive compensation 

arrangements and election of 

directors. 

How the manager voted Against Against Against 

If the vote was against 

management, did the manager 

communicate their intent to 

the company ahead of the 

vote? 

No Yes No 

Rationale for the voting 

decision 

Newton voted against the pay 

arrangements on account of their 

lack of alignment with 

performance. Furthermore, the 

introduction of special 

remuneration awards through 

transaction-based bonuses were 

not considered to be ideal for 

promoting talent retention. 

Newton remained concerned 

that approximately half of long-

term pay awards vest irrespective 

of performance. Newton also 

voted against the re-

appointment of the company's 

auditor given that its 

independence was jeopardised 

by having served in this role for 

37 consecutive years. 

A majority of long-term pay 

awards vest based on time 

served, which means executive 

pay is not subject to rigorous 

performance conditions and 

therefore not aligned with 

shareholders’ interests. 

Outcome of the vote 
22.2% Against Approve 

Remuneration Policy 

1.1%, 0.9%, 0.3%, Against 

compensation committee 

members, 3.9% Against 

reappointment of the auditor, 

5.3% Against executive officers' 

compensation 

1.8%, 7.6%, 2.1%, 8.2%, 9.8% and 

40% Against elect various 

Directors, 9.6% Against Advisory 

Vote to Ratify Named Executive 

Officers' Compensation" 

Implications of the outcome 

Newton believe investor scrutiny 

of pay arrangements is 

increasing. The significance of 

the high vote against is 

important to note given that a 

majority of pay proposals from 

companies rarely see such high 

levels of dissent. 

The vote outcome demonstrates 

shareholders are not overly 

concerned with the company's 

executive pay arrangements. 

However, Newton believe their 

engagement with the company 

over multiple years shows that 

pay arrangements have been 

improving and are expected to 

continue to improve. 

Newton did not consider the 

vote outcome on the pay 

resolution to be material and of a 

level where the company is 

expected to address concerns. 

However, the election of one 

director that received 40% of 

votes against warrants further 

consideration. 
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 Vote 1 Vote 2 Vote 3 

Criteria on which the vote is 

considered “significant”  

The vote outcome is considered 

significant owing to more than 

20% of votes being instructed 

against its approval. It is likely 

that the company will seek to 

address concerns in an effort to 

avoid similar or higher future 

dissent 

The company is recognised as a 

leader among its US peers in 

terms of its approach to 

corporate governance. Its 

executive pay structure is also 

better than most but there exists 

fundamental improvements that 

should be made. 

Newton expect more 

shareholders will increase their 

scrutiny of pay versus 

performance and reflect this in 

their voting decisions; as such, 

shareholder dissent may increase 

and result in unnecessary media 

attention that can foster both 

financial and reputational issues. 

In addition, director election 

rarely achieve such a high level of 

dissent as seen by one nominee 

receiving a 40% vote against. 

Fund level engagement 

The investment managers may engage with their investee companies on behalf of the Trustee.  

Data Limitations 

Information relating to fund level engagement policies was requested from the Plan’s investment manager. 

Columbia Threadneedle have provided their data at a firm level, rather than at fund level. The Trustee’s investment 

consultants are working with the managers to improve the depth of the information provided in the requested 

format. 

The table below provides a summary of the engagement activity undertaken by managers during the year at a 

firm level. 

Manager Newton Columbia Threadneedle 

Fund name 

 

BNY Mellon Real Return Fund Dynamic Real Return Fund 

Does the manager perform 

engagement on behalf of the 

holdings of the fund(s) 

Yes Yes 

Has the manager engaged with 

companies to influence them in 

relation to ESG factors in the year? 

Yes Yes 

Number of engagements 

undertaken on behalf of the 

holdings in the fund(s) in the year 

Not provided Not Provided 

Number of engagements 

undertaken at a firm level in the 

year 

153  Not Provided 

Number of companies the 

manager engaged with at a firm 

level during the year 

Not provided 250  
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Manager Newton Columbia Threadneedle 

Examples of engagements 

undertaken at a firm level in the 

year 

BAE Systems – The manager contacted the 

company to ensure that it responds to the 

2020 Workforce Disclosure Initiative (WDI) 

Survey. Newton is a member of the WDI, 

which helps members to better understand 

the workforce practices and policies of 

companies and, also, to encourage 

progress where companies are behind 

expectations. Positively, the company 

confirmed it would participate in the survey. 

AMS - In a meeting with the company’s 

management, Newton sought to 

encourage disclosures related to the 

incorporation of clean technology solutions 

into the manufacture of the company’s 

sensors. The company explained that it has 

improved the energy consumption of its 

sensors but has not robustly quantified 

their performance. We suggested that the 

company enhances its disclosures in 

relation to the energy consumption of its 

products 

 

Rio Tinto – the manager engaged with the company 

on their destruction of Juukan Gorge in Australia and 

concerns around governance and relationship 

management with local communities. The 

engagements showed that there have been multiple 

process changes focused on reviewing sites and 

agreements with traditional owner groups. The 

manager continues to monitor the company. 

 

Uber – the manager’s assessment considered the 

company to have significant ESG risks and business 

model concerns over the classification of employees 

in California. The manager’s engagements with the 

company showed that the company has recently 

shifted effort towards programs to manage and 

measure ESG risks, including having interest in 

investor feedback. 

Summary 

Based on the information received, the Trustee believes that the investment managers have acted in accordance 

with the Plan’s stewardship policies as set out in the Plan’s SIP. 

The Trustee and the investment consultant are working with the investment managers to provide additional 

information in the future, including where indicated above, in order to enhance their ability to assess the 

investment managers' voting and engagement. 


